ARMED FORCES
COVENANT

Suzaku Consulting

We commit to uphold the Armed
Forces Covenant and support the Armed Forces
Community. We recognise the contribution that Service personnel,
both regular and reservist, veterans and military

families make to our organisation, our community and to the country.

Signed on behalf of:

Suzaku Consulting Ltd

A

y

Signed:
Name: Amritpal Singh Gill
Position: Director

Date: 26/06/2024



The Armed Forces Covenant

An Enduring Covenant Between

The People of the United Kingdom
His Majesty’s Government

and
All those who serve or have served in the Armed Forces of the Crown

and their Families

The first duty of Government is the defence of the realm. Our Armed Forces fulfil that
responsibility on behalf of the Government, sacrificing some civilian freedoms, facing danger and,
sometimes, suffering serious injury or death as a result of their duty. Families also play a vital role
in supporting the operational effectiveness of our Armed Forces. In return, the whole nation has a
moral obligation to the members of the Naval Service, the Army and the Royal Air Force, together

with their families. They deserve our respect and support, and fair treatment.

Those who serve in the Armed Forces, whether Regular or Reserve, those who have served in the
past, and their families, should face no disadvantage compared to other citizens in the provision of
public and commercial services. Special consideration is appropriate in some cases, especially for

those who have given most, such as the injured and the bereaved.

This obligation involves the whole of society: it includes voluntary and charitable bodies, private
organisations, and the actions of individuals in supporting the Armed Forces. Recognising those
who have performed military duty unites the country and demonstrates the value of their

contribution. This has no greater expression than in upholding this Covenant.



Section 1: Principles of The Armed Forces Covenant
1.1 We, Suzaku Consulting, will endeavour to uphold the key principles of the Armed Forces Covenant:

® Members of the Armed Forces Community should not face disadvantages arising from their service
in the provision of public and commercial services.

e In some circumstances special provision may be justified, especially for those who have given the
most, such as the injured or bereaved.

Section 2: Demonstrating our Commitment

2.1 We recognise the contribution that Service personnel, reservists, veterans, the cadet movement
and military families make to our organisation, our community and to the country. We will seek to uphold
the principles of the Armed Forces Covenant by:

e Promoting the Armed Forces: by publishing our membership of the Covenant on our website,
supporting Cadet Forces through financial support as well as volunteering hours, actively hiring
and engaging with service leavers and veterans to ensure they can flourish and carry their
unique skills into the civilian workforce.

e Employment support to members of the Armed Forces Community: actively recruit from the
forces community, to guarantee interviews to all service leavers and veterans, and reservists,
who apply for a role to use and to actively seek out fellow covenant signatories to work with in
a commercial setting. We will respect that Reservists do need to take leave to complete their
training by offering all required leave over and above their yearly allowances (unpaid) for
training and annual camps and guaranteeing their job on return from deployments.

e Communications, engagement and outreach: to proudly publish our membership, support and
continued activities to support the forces community via our marketing team.

e Commercial: to value and pursue partnerships and commercial relationships with fellow
covenant signatories, both in the private and public sector, as well as to offer favourable
commercial terms wherever possible to covenant signatories.

e Health: through supporting charities who assist the forces community and to ensure Suzaku
Consulting have relevant internal knowledge on physical first aid, mental health first aid, and to
be a reasonable and considerate employer for staff who have specific health requirements so
that they can be fully included and flourish within our team.

e Housing: to ensure that our staff from the forces community are paid sufficiently well to afford
housing, as well as to be enablers to ensure veterans live in good quality accommodation by
advocating for them as an employer and offering or referring them to pastoral support
wherever needed.



e Education: recognising the immense and valuable skillset the forces community holds,
including of cadet forces adult volunteers, reservists, veterans and actively serving members of
HM Armed Forces. To ensure that we continue to build on this wonderful base of skills by being
fair and considerate in investing in the skills of our team and actively supporting their learning
at all levels and throughout their time with us.

e Civic responsibilities: Suzaku Consulting will endeavour to be an ethical, thoughtful and
inclusive business which uphold our social responsibility to society at large, including the forces
community.

2.2 We will publicise these commitments through our literature and/or on our website, setting out how
we will seek to honour them and inviting feedback from the Armed Forces Community and our customers
on how we are doing.
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